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EDUCATION AND QUALIFICATIONS

Doctor of Philosophyin Business Administration(Human Resources
Management) fromUniversity Utara Malaysia, 2013.

Master of Business Administration from University of Basra /
College of Administration & Economics in 2002.

Bachelor in Business Administration from University

ofBaghdad,1998.

BIOGRAPHY CAREER

I was appointed as lecturer from 2002 in University of Basra

/College of Administration and Economicsto now.

Trainer and counselor in human resources managementprogram in
South Oil Company from 2001- 2003.
I worked as a head assistant of Business Management Department,
Basra University from 2005 to 2006.
Trainer in human capacity development program in the General
Company for Petrochemical Industries for years 2004, 2005.

I worked with Safe Children Organization in Iraq for year 2005.

Trainer in human resources managementprogram in South Oil
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SKILLS

Company for year 2006.

I worked with the United Nations in the strategy-building program
for the displaced and displaced 2007.

Trainer and expert in Ministry of displaced & migrants in building
teams work and modalities for providing assistance to displaced
persons and displacedfor years 2006, 2007.

Counselor and trainer in international medical corps (IMC) for years
2006, 2007.

HSE supervisor in Company of Engineering Innovationfor years
2008,2009

International trainer in occupational health and safety management
programs for years 2010, 2011, 2012, in Malaysia and Singapore.
HSE supervisor in AL- Shahir company in 2013.

I worked with the United Nations in UNIDO program in Basra as a
trainer in 2014and 2015.

Trainer in consultation office in University of Basra /College of
Administration and Economics in 2016to now.

A specialist in the field othuman resource management and human
capacity development program.

Experienced in the Training of Trainers program in Iraq.
Experienced in the negotiation program and capacity building for
the work of civil society organizations in Iraq.

Languages: Arabic (Fluent), English (Intermediate).

IT: Extensive knowledge of Microsoft Word, Excel, PowerPoint,
Outlook & Internet. Experienced at using Databases for educational
research.

Experienced at using in SPSS program.

Experienced at using Databases for educational research.



The AREAS OF TRAINING

Trainerin the following areas:

Course Title Course Title
Crisis Management Strategic Management
Leadership Styles Occupational Safety Management
Human Resource Management Writing of Reports
Administrative Decision Making Skills Skills of Teamwork Building
Negotiating Skills Skills of Innovation Management
Administrative Leadership Skills Strategic Planning
Time Management Skills of Meeting Management
Project Management Effective Communication Skills
Change Management Skills of Change and Development
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